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HALTON DISTRICT SCHOOL BOARD Meeting will be livestreamed from www.hdsb.ca  
J.W. Singleton Education Centre,  
2050 Guelph Line, Burlington, ON 

Public Session Agenda – Wednesday, February 7, 2018 
Public Session:  7 p.m. (Private Session precedes Public Session) 

PUBLIC SESSION AGENDA 

1.0 Opening 
1.1 Welcome, Call to Order and Attendance 
1.2 Motion to Move into Private Session  
1.3 Rise into Public Session 
1.4 Acknowledgement of Traditional Lands 
1.5 Approval of the Agenda 
1.6 Declarations of Possible Conflict of Interest 

2.0 Delegations/Presentations to the Board 
2.1 Inspire Award Presentations 

Rachelle MacLeod, Irma Coulson Public School 
Natalie Shaw, Gary Allan High School (Milton) 
Ghufran Al-Bander, Robert Bateman High School  
Gina Van Raalte, Parent, George Kennedy Public School  

2.2 Delegations 
2.3 Presentations 
2.4 Acknowledgement by the Chair of Delegations and Presentations  

3.0 Consent Agenda Items 
3.1 Approval of Consent Agenda Action Items 

3.2.1 Minutes of the Halton District School Board Meeting, January 24, 2018 page 2 
3.2 Receipt of Consent Agenda Information Items 

3.2.2 Order Paper page 6 
3.2.3 Board Report Update (S. Miller) – Report 18022 page 11 
3.2.4 Administrative Procedure Update (S. Miller) – Report 18023 page 14 
3.2.5 Capital Update (S. Miller) -- Report 18016 Revised page 24 

4.0 Ratification/Action 
4.1 Approval of Business Transacted in Private Session 

4.2 For Action: February 7, 2018 

5.0 Communication to the Board 
5.1 Student Trustee Reports 

5.2 For Action: February 21, 2018 
5.2.1 Milton #10 Boundary (J. Newton) – Report 18020 page 26 
5.2.2 Trustee Conference Attendance (A. Grebenc) – Report 18024 page 31 

5.3 For Information: February 7, 2018 
5.3.1 Oakville SCG Accommodation Report (M. Zonneveld) – Report 18025 page 32 

5.4 Notice(s) of Motion 
5.5 Director’s Report  
5.6 Communication from the Chair 
5.7 Committee Reports 
5.8 Trustee Questions and Comments 

6.0 Adjournment 
6.1 Motion to Adjourn 

 

http://www.hdsb.ca/
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Halton District School Board 
Public Session:  Wednesday, January 24, 2018 – 7 p.m. 

Present:   K. Amos, A. Collard, D. Danielli (phone), A. Grebenc, J. Gray, K. Graves, J. Oliver,  
R. Papin, L. Reynolds, D. Metropolitansky 

Regrets: A. Harvey Hope, T. Ehl Harrison, M. Mansoor 

1 Opening 

1.1 Call to Order 
A. Grebenc called the meeting to order at 6:03 p.m. 

M18-0017 R. Papin / J. Oliver  
Be it resolved that, in the temporary absence of Vice-Chair Tracey Ehl-Harrison, 
the Halton District School Board appoint Amy Collard as Vice-Chair pro-tempore 
for the January 24, 2018 Board meeting. Carried Unanimously. 

M18-0018 L. Reynolds / J. Gray  
Be it resolved that the Halton District School Board move into Private 
Session. Carried Unanimously. 

The Board rose from Private Session at 6:49 p.m. 

The Chair called the Public Session to order at 7 p.m. 

A. Grebenc indicated D. Danielli’s attendance by phone. She indicated A. Harvey Hope and M. 
Mansoor were absent from tonight’s meeting. She indicated T. Ehl Harrison was hoping to join the 
meeting later in the evening. T. Ehl-Harrison was accepting the Paul Harris Fellowship Award 
being presented by the Rotary Club (Oakville). 

A. Grebenc recognized Halton’s rich history and modern traditions of many First Nations and 
Métis. On behalf of the Board, the Chair acknowledged and thanked the Mississaugas of the New 
Credit First Nation for sharing their traditional territory. 

M18-0019 J. Oliver / L. Reynolds   
Be it resolved that the Halton District School Board approve the agenda as 
distributed. Carried Unanimously. 

1.2 Declarations of Possible Conflict of Interest  
The Chair reminded Trustees of the requirement to declare any potential conflicts of interest.  

2 Delegations/Presentations to the Board 

2.1 Inspire Awards 
There were no presentations this evening. 

2.2 Delegations 
There were no delegations. 

2.3 Presentations 
There were no presentations. 

2.4 Acknowledgement by the Chair re: Delegations and Presentations 
There were no delegations or presentations. 

3 Consent Agenda Items 

3.1 Approval and Receipt of the Consent Agenda Items 
A. Grebenc, at the request of T. Ehl-Harrison asked for additional information regarding the Admin 
Procedures (Report 18011). S. Podrebarac and Jonathan Shoss responded to questions. 

M18-0020 J. Oliver / R. Papin  
Be it resolved that the Halton District School Board approve the Consent Agenda 
Action items (January 10, 2018 minutes) and receive the Consent Agenda 
Information Items for January 24, 2018. Carried Unanimously. 
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4 Ratification / Action 

4.1 Approval of Business Transacted in Private Session 
M18-0021 A. Collard / K. Graves  

Be it resolved that the Halton District School Board receive the 2018 Goals as set 
out by the Director of Education, and that the goals be posted on the Board's 
website. Carried Unanimously. 

4.2 For Action: January 24, 2018 
There were no items for action on this agenda. 

5 Communication to the Board 

5.1 Student Trustee Reports 
D. Metropolitansky expressed regrets from M. Mansoor who was studying for exams. She spoke to 
the planning for the Student Leadership Symposium, and other items discussed at Student Senate. 

5.2 For Action: February 7, 2018 
There were no items slated for Action on February 7, 2018. 

5.3 For Information: January 24, 2018 
5.3.1  Annual Accessibility Plan 

R. Eatough introduced Mary Marshall, and both spoke to Report 18014, and responded to 
trustee questions. S. Miller expressed the importance of this report in identifying and providing 
the appropriate resources for those with accessibility needs. 

5.4 Notice(s) of Motion 
There were no Notices of Motion for this meeting. 

5.5 Director’s Report 
S. Miller spoke to the development of a matrix identifying actions to be taken, and responsibilities for 
those actions, arising from the Administrative Review. The matrix will be shared publicly upon 
completion, anticipated at the February 7 Board meeting. 

S. Miller asked D. Boag to highlight plans for summer school locations for 2018. 

S. Miller reflected on the administrative procedures presented this evening, indicating there is a strategy 
to review these new and revised Admin Procedures with administrators. S. Podrebarac commented on 
plans for sharing these APs with administrators. 

S. Miller asked R. Eatough to speak to the Board’s commitment to recognizing January 27 as 
International Holocaust Remembrance Day. S. Miller stressed the high significance of this day, 
reminding all of their roles in ensuring students understand what happened, why it happened, and how 
to prevent it from happening again. 

S. Miller also offered congratulations to Abby Robitaille who won the CBC writing contest, asking for a 
prediction about what life in Canada will be like in 150 years. Her entry was chosen from more than 
2500 entries, earning her the ability to read her entry on CBC’s “Q” program. 

5.6 Communications from the Chair 
A. Grebenc commented on her attendance at a Capital Grant announcement held last Friday, with 
announcements for funding two new schools with the provision for daycare spaces in Milton. 

She also commented on correspondence received from the Grand Erie District School Board’s SEAC, 
requesting it be added to these minutes as an appendix. She asked M. Zonneveld for information 
regarding the pilot identified in the letter. M. Zonneveld commented on the pilot and waiting to see the 
outcomes. 

5.7 Committee Reports 
A. Collard commented on the initiation of the review of the Special Education Plan.  

J. Oliver also spoke to the Special Education Review Committee, and the discussion items and 
progress being made. 

A. Grebenc spoke to the meeting of Standing Committee chairs who reviewed upcoming agenda 
items for committee  
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5.8 Trustee Questions and Comments 
J. Gray spoke to the Halton Learning Foundation’s “Twoonie Tuesday” and schools’ support for this 
initiative. She indicated HLF Executive Director Lesley Mansfield will be coming to next week’s 
Committee of the Whole to report on these initiatives and more. 

A. Collard commented on the movement of daycare centres, asking for information regarding 
parking availability at Frontenac Public School. She confirmed the number of licensed spaces that 
would be available for the Pearson upon moving to Brant Hills. She also asked about anaphylaxis 
training for lunch time supervisors. 

K. Amos confirmed the opening date for the new Northeast Oakville elementary school as 2019. 

K. Graves spoke to the capital grant announcement made in Milton on Friday.  

A. Grebenc indicated the Capital Update did not appear on the online version of the agenda.  
S. Miller indicated the report (Report 18016) would return on the February 7 Board agenda. 

J. Oliver spoke to online training modules for first-aid training, asking if this was available for staff. 
D. McFadden indicated the online training was for administrative procedures relating to emergent 
matters. M. Zonneveld spoke to specific training for all staff regarding first aid. 

6 Adjournment 

M18-0021 J. Gray / K. Amos  
Be it resolved that the Board adjourn at 7:56 p.m.  Carried Unanimously. 

Recorder’s Signature: Chair’s Signature: 
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Halton District School Board 

ORDER PAPER – PUBLIC SESSION 

Wednesday, February 7, 2018 
(Items shaded/in bold have been completed and will be deleted from the list prior to the next edition.) 

Motion # Resolution Responsibility 

M12-0204 Be it resolved that…the Board develop a governance process to monitor 
School Generated Funds including School Council Funds and school 
businesses, and refer this item to the Policy, By-law & Governance 
Committee. 

Policy, By-law & 
Governance 
Committee 

M13-0073 Be it resolved that in recognition of the role of SEAC and the motions passed 
at the SEAC Meeting of April 2, 2013 and conversations at the table this 
evening, that the HDSB defer the Assessment of Gifted Entry/Gifted 
Screening Process Review, and that the Board direct the Director to: 

1. develop and implement a consultation plan to seek input from SEAC, 
parents of gifted students, teachers and school staff on improving our 
gifted assessment process.  

Director of 
Education  

 

M13-0171 Be it resolved that the Halton District School Board approve a structure for 
Board policy that includes governance policies and framework policies as per 
the appendices to Report 13083. 

Policy, By-law & 
Governance 
Committee 

M13-0172 Be it resolved that the Halton District School Board approve a structure for 
admin procedures and supporting guidelines, implementation handbooks, and 
protocols as contemplated in Report 13083. 

Director of 
Education  

M14-0158 Be it resolved that the HDSB consider the following option related to the 
establishment of a second entry point (Grade 5) for French Immersion:  Option 
C (Defer the decision on second FI entry point):  Defer the decision regarding 
a second FI entry point until we have implemented Primary Core French.  

Director of 
Education  

M15-0071 Be it resolved that HDSB support HSTS utilizing a third-party consultant to 
undertake a bell time analysis study for elementary and secondary schools, in 
order to find route efficiencies and determine the financial impacts or cost 
savings, and; 

THAT prior to the analysis being undertaken, study parameters will be 
established jointly by the Halton DSB and the Halton Catholic DSB; and 

THAT the cost of undertaking a bell time analysis study be provided to 
trustees for approval. 

SO/Business 

M15-0139 
Whereas the work of the National Truth and Reconciliation Commission 
(TRC) regarding residential schools in Canada concluded its work in 
June 2015, resulting in 94 far reaching Calls to Action, including a 
number specifically focused on education; 
Be it resolved that the Halton District School Board: 
i) Commit that all students graduate with knowledge of residential 

schools and their effects on Aboriginal communities in Canada and see 
themselves as contributors to reconciliation. 

ii) (At least) Annually during a Board meeting recognize the history of 
our area and give respect and honour to its First Peoples, by 
including in the Chair’s welcome, "We would like to acknowledge 
that we are on the traditional territory of First Peoples."  

Director of 
Education / 
School 
Operations 

M16-0045 Be it resolved that the Halton District School Board authorize staff to work 
with the City of Burlington and Nelson User Group to develop a fundraising 
plan as outlined in the HDSB Community Funding of Facility Enhancements 
Administrative Procedure regarding proposed enhancements to the sports 
facilities at Nelson High School. 

SO/ Facility 
Services 
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Motion # Resolution Responsibility 

M16-0097 
Be it resolved that the Halton District School Board create an ad hoc 
committee to create a public awareness campaign, “Fix the Finances”, to 
raise awareness about how the HDSB is financed and repercussions of 
funding reductions and create an action plan to return to the Board for 
approval by the October 19 Board meeting. 

Chair, Trustees 
Deferred to 
November 
2016 

M16-0099 
Be it resolved that Halton District School Board refer to the Policy, By-law 
and Governance Committee, the creation of a policy that incorporates the 
concepts regarding internal processes and public concerns identified in the 
administrative procedure. 

Policy,  
By-law & 
Governance 
Committee 

M16-0111 
1. Be it resolved that the Halton District School Board adopt Option 6, 

Grade 2 Entry to the French Immersion program at 100% intensity in 
existing single & dual track schools, as outlined in Report 16096. 

2. Be it resolved that this model begin in Grade 2 of school year 2018/19.  
Entry into Grade 1 of our current FI model will cease after the 2016/17 
school year and the 2017/18 Grade 1 cohort will be English program 
only. 

3. Be it resolved that students enrolled in our current FI model be grand-
parented and allowed to complete elementary school in the current 
model. 

Director of 
Education 

M16-0132 
Be it resolved that the HDSB appoint the architectural firm of Hossack and 
Associates Architects Inc. to prepare the design and tender documents for 
the proposed new elementary school, ERA 118  (Oakville NE #2 PS) to be 
built in the Oakville area for September 2018. In the event Ministry approval 
is not received for this project all expenses incurred for design and 
development of tender documents be funded through Close the Gap. 

Facility 
Services 

M16-0133 
Be it resolved that the Halton District School Board appoint the architectural 
firm of Hossack and Associates Architects Inc. to prepare the design and 
tender documents for the proposed new secondary school, SRA 104  (Milton 
SW #1 HS) to be built in Milton area for September 2019. In the event Ministry 
approval is not received for this project, all expenses incurred for design and 
development of tender documents be funded through Close the Gap. 

Facility 
Services 

M17-0021 
Be it resolved that the HDSB undertake a review of the existing Executive 
Limitations, Governance Process and Board-Director Relationship policies 
with a view to rescinding or revising them under the current governance 
structure, and 
THAT the HDSB reformat and direct the Board’s existing policies under 
either the “Framework” or “Governance” categories of the current 
governance structure. 

Chair/Trustees 

M17-0059 
Be it resolved that the Board of Trustees obtain a written legal opinion from 
Miller Thomson regarding the proposed changes to the Director’s Job 
Description, and Executive Limitations and Delegation of Authority Policies 
and that Miller Thomson be provided with copies of the current and proposed 
Director’s Job Description, and Executive Limitations and Delegation of 
Authority Policies, and the Director of Education's Contract, and be given the 
opportunity to confer with the Board of Trustees to discuss their findings. 
Be it further resolved that the decision regarding the changes to the Director’s 
Job Description, and Executive Limitations and Delegation of Authority 
Policies be deferred until such time as the legal opinion has been obtained 
and any recommendations resulting from it have been discussed by the Board 
of Trustees and the Director of Education. 

Chair of the 
Board 

M17-0088 
Be it resolved that the Halton District School Board close Robert Bateman 
High School, effective June 30, 2020. 
a) Effective September 1, 2019, the Halton District School Board 

revise the existing catchment area for Robert Bateman HS to 
redirect English program students entering Grade 9 to Nelson HS; 

Director of 
Education  
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Motion # Resolution Responsibility 

b) Effective September 1, 2020, the HDSB revise the existing 
catchment area for Robert Bateman HS to redirect the Grade 10, 11 
and 12 English program students to Nelson HS. 

M17-0091 
Be it resolved that the Halton District School Board close Lester B. Pearson 
High School, effective June 30, 2018. 
a) Effective September 1, 2018, the Halton District School Board revise 

the existing catchment area for Lester B. Pearson High School to 
redirect students to M.M. Robinson High School. 

Director of 
Education  

M17-0092 
Be it resolved that, effective September 1, 2018, the HDSB revise the existing 
Dr. Frank J. Hayden Secondary School French Immersion program boundary, 
to redirect students entering Grade 9 French Immersion to MM Robinson HS. 
Grade 10, 11, and12 FI students will be grandparented at Dr. Frank J. 
Hayden Secondary School until graduation. 

Director of 
Education  

M17-0094 
Be it resolved that, effective September 1, 2018, the Halton District School 
Board designate the English and French Immersion catchment areas for the 
“Evergreen Community” to M.M. Robinson High School. 

Director of 
Education  

M17-0097 
Be it resolved that, as part of implementation of any PAR-related changes, 

the Board direct the Director that the responsible Superintendent develop 

and deliver a consultation and communications plan to engage with affected 
and interested stakeholders in an early and ongoing way 

Director of 
Education  

M17-0103 
Be it resolved that the Halton District School Board authorize staff to 
proceed with the selection process for an architectural firm(s) to prepare the 
design details and project manage the facility modifications needed to 
address the Burlington Secondary Program and Accommodation Review 
(PAR) outcomes for MM Robinson and Nelson High Schools. 

Facility Services 

M17-0133 
Be it resolved that the Halton District School Board appoint the firm of 
Snyder Architects Inc. as the architect for the transition of educational 
programs project into Nelson High School and MM Robinson High School 
as per their response to RFP-17-258 

Facility Services 

M17-0134 
Be it resolved that the Halton District School Board (“The Board”) 

enter into an agreement with the Bank of Montreal to provide the 

Board with credit by way of a Corporate MasterCard account, under 

which arrangement employees of the Board may be issued with 

Corporate Cards on the MasterCard corporate account of the Board 

with the Bank and the Board shall be responsible for the payment 

of all amounts, including fees and interest, charged to such 

corporate account, the whole substantially on the terms and 

conditions set forth in the draft Corporate MasterCard Account 

Agreement submitted to and hereby approved by the Board; 

Be it resolved the Chair of the Halton District School Board and the 

Superintendent of Business Services and Treasurer are hereby 

authorized to sign for and on behalf of the Board a Corporate 

MasterCard Account Agreement with the Bank of Montreal 

substantially on the terms and conditions of the draft thereof 

approved by the Board, with such changes or modifications as the 

person(s) so signing may in their sole discretion deem appropriate, 

and to sign such documents and do such other things they in their 

sole discretion deem appropriate or advisable in connection with or 

to give effect to such Corporate MasterCard Account Agreement 

and the program contemplated there under. 

Business 

Services 



9 

Motion # Resolution Responsibility 

M17-0136 
Be it resolved that the Halton District School Board direct the Director of 
Education to undertake a school boundary review for the new Milton SW 
#10 ps, with an expected completion date of no later than February 2018. 

Director of 
Education  

M17-0169 
Be it resolved that the Halton District School Board use a portion of the 
"Reserve Account for Trustee Professional Development" to cover the 
registration costs for the Trustees to attend the Ontario Public School Board 
Association Public Education Symposium (including the pre-symposium) to be 
held January 25-27, 2018 (maximum of $7,700). Upon return from this 
symposium, trustees who attended will share the highlights of the symposium 
with all trustees. 

Be it resolved that the Halton District School Board use a portion of the 
"Reserve Account for Trustee Professional Development" to cover the 
registration costs for the Trustees to attend the Ontario Public School Board 
Association Labour Relations Symposium (including the pre-symposium) to 
be held in Toronto from April 26-27, 2018 (maximum of $5,500). Upon return 
from this symposium, trustees who attended will share the highlights of the 
symposium with all trustees. 

Be it resolved that the Halton District School Board use a portion of the “Board 
Leadership and Team Development” account to cover the registration and 
accommodation costs for the OPSBA HDSB Director(s) and the OPSBA 
Central West Regional VP/Chair to attend the 2018 OPSBA AGM in Niagara 
Falls from May 31 - June 3, 2018, at a cost up to a maximum of $1,600 per 
participant. Upon return from the AGM the OPSBA Director(s) and/or OPSBA 
Central West Regional VP/Chair will share the highlights of the AGM with all 
trustees. 

Be it resolved that the Halton District School Board use a portion of the “Board 
Leadership and Team Development” account to cover the accommodation 
and transportation costs for one Student Trustee Co-Mentor to accompany 
the Student Trustees to the OSTA/AECO conference in Ottawa from February 
15-18, 2018, at a cost up to a maximum of $1,600. Upon return from the 
conference, the Student Trustee Co-Mentor that attended will share the 
highlights of the conference with all trustees. 

 

M17-0181 
Be it resolved that the Halton District School Board authorize staff to tender 
and award the 2017-2018 Facility Services Projects, Operations and 
Maintenance, either individually or combined, as outlined in Report 17134.  

Superintendent 
of Facility 
Services  

M17-0184 
Be it resolved that the Halton District School Board approve the continuation 
of the Close the Gap program, as outlined and 
THAT specific projects be undertaken as follows, funded subject to these 
cost estimates and budget availability: 

 air conditioning and electrical upgrades to second and third floor area of 
schools, $5,180,000 

 Support for installation of elevators to address building accessibility, 
$6,000,000 

 Support the development and installation of a turf field at White Oaks SS, 
$1,200,000 

Superintendent of 
Facility Services  

 

M18-0007 
Be it resolved that the Halton District School Board accept the tender from 
Golden Gate Contracting Inc. in the amount of $689,861 as contained in 
Tender No. RFT 17-286 for the construction and renovation of a parent and 
child centre at Oakwood Public School in Oakville, Ontario; and that the 
budget be approved as presented in Private Session Report 18010. 

Superintendent of 
Facility Services 

 

M18-0009 
Be it resolved that the Halton District School Board authorize the Director to 
proceed with hiring a parliamentarian to review the Board’s revised by-laws, 
and to coordinate with legal counsel for a similar review of the by-laws with 
an expenditure of approximately $5,000. 

Director of 
Education 
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Motion # Resolution Responsibility 

M18-0010 
Be it resolved that the Halton District School Board authorize the Director to 
proceed with a review of the draft Fundraising Policy by legal counsel, no 
later than mid-February with an expenditure of approximately $2,000. 

Director of 
Education 

 

 
   

 
   

PENDING REPORTS – February 7, 2018 
Motion & Date Resolution Presentation Date 

M12-0088 Be it resolved that the HSDB direct the Director to provide a full and 
complete list of all policies and administrative procedures noting : 
a) whether or not the policy/administrative procedure has been 
adopted by board motion, 
b) the date that the policy/admin procedure was last reviewed, 
c) the date that the policy/administrative procedure is next scheduled 
to be reviewed and  
d) whether or not the policy/admin procedure suggests an impact to 
roles and/or responsibilities of trustees or board of trustees (directly or 
through referenced policy/admin procedure). 

June / Sept. 2012  
Review of policies 
undertaken  
(on-going)  

M16-0112 
Be it resolved that an annual report be added to the report schedule 
(starting in 2018), outlining the percentage/number of Gr.1 students 
in each elementary school registered for French Immersion or 
English programs for the following year, and that this report 
highlight any schools where fewer than 20 students have registered 
for the Gr.2 English program and any schools where registration 
percentages for FI have increased from prior years, and provide an 
action plan to address the enrolment in those schools. This report 
will be brought to the Board of Trustees prior to staffing deadlines. 

2018 

Interim report 
proposed 
February/March 
2017 

M17-0096 
Be it resolved that the Halton District School Board investigate and 
explore a range of opportunities for Aldershot High School, including 
but not limited to, a magnet school, a themed school, an alternative 
school, and/or an incubator school with a report brought back to the 
Board of Trustees no later than February 2018. 

February 2018 

M17-0171 
Be it resolved that the Halton District School Board refer the Student 
Trustee draft policy for discussion at a future Standing Committee re: 
Policy, By-law & Governance at Committee of the Whole. 

January/February 
2018 
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 Report Number: 18022 
 Date: February 1, 2018 

FOR INFORMATION 

TO: The Chair and Members of the Halton District School Board  

FROM: S. Miller, Director of Education 

RE:  Board Report Update  

Background: 
First introduced in September 2014, this monthly report outlines reports scheduled to 
come to the Board during the current school year. 

The report schedule outlines the planned dates for 2018, and will be updated at regular 
intervals to keep Trustees apprised of what reports have been presented, completed, 
and/or have had to have timelines revised. 

Respectfully submitted, 

S. Miller  
Director of Education  



 STAFF INITIATED BOARD REPORTS – 2017-18 (January 29, 2018) 

REPORT SUBJECT DATE: RESPONSIBILITY COMMENTS  

Admin Procedure Update ongoing Stuart Miller   Info 

SEAC Membership as required Mark Zonneveld  Info 

Admin Centre Update as required Gerry Cullen  Info 

Capital Update – Summer 2017 September 6 Gerry Cullen completed Info 

Banking Resolutions September 6 Lucy Veerman completed Action 

“Technology and You”  September 6 Gord Truffen completed Info 

PAR Update September 6 Terri Blackwell completed Info 

Director’s Summer Authority September 6 Stuart Miller completed Info 

High Performance Programs September 20 David Boag/Tina Salmini completed Info 

Capital Update (with financials) September 20 Gerry Cullen completed Info 

Ombudsman Report September 20 David Boag completed Info 

PAR Architect Appointment September 20 Gerry Cullen completed Action 

EQAO  September 20 David Boag, Program  completed Info 

Summer Learning Initiatives September 20 David Boag completed Info 

Boundary Review (Boyne) September 20 Jacquie Newton/Dom Renzella completed Action 

Gap Analysis re: PAR Implementation October 4 Stuart Miller completed Info 

Award of Tender (New Elem./Milton) October 4 Gerry Cullen completed Action 

September Staffing Adjustments October 18 Debra McFadden completed Info 

Community Planning and Partnerships October 18 Lucy Veerman completed Info 

Capital Update October 18 Gerry Cullen completed Info 

Operational Plan Progress Report October 18 David Boag completed Info 

PAR Update November 1 Terri Blackwell completed Info 

Annual Water Testing November 1 Gerry Cullen completed Info 

School Ground Enhancement Report November 1 Gerry Cullen completed  Inco 

Capital Update November 15 Gerry Cullen  completed Info 

P/VP Placements/Transfer  November 15 Jacquie Newton completed Info 

Financial Statements  November 15 Lucy Veerman completed Action 

Trustee Honoraria (Sched.1) November 15 Lucy Veerman  completed Action 

Renewal/School Condition Index November 15 Gerry Cullen completed Info 

Indigenous Flags November 15 Rob Eatough   completed Info 

Special Education Review November 15 Mark Zonneveld completed Info 

Banking Resolutions December 6 Lucy Veerman  completed Action 

Annual Report: Food & Beverage Sales December 6 Gerry Cullen completed Info 

Disposition of Property/Acquisitions as required Lucy Veerman -- Action 

Cmty Funding Facility Enhancements as required G. Cullen, L. Veerman -- Info 

Capital Update  December 6 Lucy Veerman  completed Info 

Director’s Annual Report December 6 Stuart Miller completed Info 

Close the Gap Update  December 6 G. Cullen, L. Veerman completed Info 

Milton Secondary School Tender January Facilities  Action 

PAR Update January 10 Terri Blackwell completed Info 

Striking Committee/ Appointments January 10 Striking Committee  completed Action 

Revised Estimates January 24 Lucy Veerman completed Action 

HLF Fundraising Plan January 31 Stuart Miller completed -- to Committee of the Whole Info 

Milton Boundaries (Boyne) February 7 Jacquie Newton  Action 



REPORT SUBJECT DATE: RESPONSIBILITY COMMENTS  

Trustee Distribution/Representation February/March Stuart Miller  Action 

School Generated Funds  February 21 S. Miller, L. Veerman  Info 

Budget Schedule February 21 Lucy Veerman  Info 

Welcome Centre Update  February 21 Gord Truffen presentation Info 

Capital Update February 21 Facilities with financials Info 

EDC By-law Timelines February 21 Lucy Veerman  Info 

PAR Update: Aldershot Exploration February 21 Terri Blackwell presentation Info 

Primary Core French Update  February 21 D. Boag, T. Salmini  Info 

PVC Implementation Update February 21 David Boag  Info 

Annual Portable Inspection Update March 7 Facilities  Info 

Operational Plan Update March 7 David Boag  Info 

Innovation Update March 7 Jacquie Newton  Info 

PAR Update March 7 Terri Blackwell  Info 

Spec Ed Review Report w/ recmd’tns March 21 Stuart Miller  Info 

Draft Op Plan Targets/Strategies March 21 Stuart Miller  reflects new critical path timelines Action 

Draft Special Education Plan March 21 Mark Zonneveld  Info 

Gifted Screening March 21 Mark Zonneveld  Info 

Capital Update March 21 Facilities   Info 

Admin Centre April 4 Stuart Miller  Info 

Gifted Placement April 4 Terri Blackwell  Info 

Rental Rates April 4 Facilities  Info 

Centre -Skills Dev. & Training Report  April 4 Stuart Miller  Info 

School Year Calendar April 4 Stuart Miller  Action 

P/VP Placements/Transfer  April 18 Jacquie Newton  Info 

Capital Update  April 18 Facilities   Info 

HLF Annual Report April 18 Stuart Miller  Info 

School Bell Time Change Requests May 2 Lucy Veerman  Info 

EDC By-law May 2 Lucy Veerman   Action 

LTAP May 2 Lucy Veerman   Action 

Community Partnership Report (LTAP) May 2 Lucy Veerman  Action 

Cmty Funding - Facility Enhancements  May 2 Facilities / L. Veerman  Info 

Transportation/Policy Exemptions May 16 Lucy Veerman  Info 

Capital Update May 16 Facilities  with financials Info 

PAR Update May 16 Terri Blackwell  Info 

Budget June 6 Lucy Veerman  Action 

Teachers Redundant to Board if required Debra McFadden  Info 

Truth & Reconciliation/FNMI Update June 6 Rob Eatough  Info 

Special Education Plan June 6 Mark Zonneveld  Action 

Operational Plan Targets/Strategies June 6 Stuart Miller   Action 

Community Partnership Report June 6 Lucy Veerman  Info 

Capital Update June 6 Facilities  Info 

Capital Plans / Priorities June 6 Facilities  Action 

EDC By-law  June 6 Lucy Veerman   Action 
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 Report Number: 18023 
 Date: February 1, 2018 

FOR INFORMATION 

TO: The Chair and Members of the Halton District School Board  

FROM: Stuart Miller, Director of Education 

RE:  Administrative Procedure Update 

Warrant 
This report is the next regular update of Administrative Council’s ongoing review of all 
administrative procedures. 

Admin Procedure Name Revisions / Additional Information 

Managing Violent and Aggressive 
Behaviour of Students with Special Needs 

Major revisions (appended) 

Optional Attendance Minor revisions (date change and 
housekeeping re: English Language 
Learners and French Immersion) 

 

Respectfully submitted, 

Stuart Miller 
Director of Education 



Halton District School Board Administrative Procedure 
 
Topic: Managing Violent and Aggressive Behaviour of Students 

with Special Needs 

Effective: November 2014  

Cross-Reference: Human Rights Code of Ontario;  
Ontario Regulation 474/00 “Access to School Premises (s.305); 
Ontario Regulation 472/07: Mitigating Circumstances 
PPM 140: Incorporating Methods of Applied Behaviour Analysis 
(ABA) into Programs for Students with Autism Spectrum 
Disorders (ASD), (May 2007); 
PPM 141/142:  Suspension and Expulsion Programs for Students 
(August 2007); 
PPM 144:  Bullying Prevention and Intervention (October 2009); 
PPM 145:  Progressive Discipline & Promoting Positive 
Behaviour (October 2009); 
PPM 128:  Code of Conduct (October 2007); 
PPM 156:  Supporting Transitions for Students with Special 
Education Needs (2013); 
Bill 157:  Keeping Our Kids Safe at School (2009); 
Bill 168:  Occupational Health and Safety Amendment Act 
(Violence and Harassment in the Workplace) (2009); 
HDSB Administrative Procedures: Behaviour, Discipline and 
School Safety; Exclusion; and Guide to Threat Assessment 
Halton Region Police School Board Protocol 

Revision Date: October 2017 

Revision Date: October 2020 

Responsibility: Superintendent of Education, Student Services 

INTENDED PURPOSE: 
The Halton District School Board Policies and Procedures apply to all students, including those with 
special or exceptional needs. The majority of students with special needs are able to accept 
responsibility for a safe learning environment and take accountability for their actions.  There are, 
however, a small number of students with special needs who may exhibit aggressive and violent 
behaviours related to their exceptionality, and who present a very real risk of injury to themselves 
and/or those who support them.  For most of these students, well-planned prevention and safety 
intervention strategies and ongoing review of programs will significantly reduce or eliminate the risk of 
injury.  Principals are expected to ensure a safe school environment for all while responding to the 
student’s right to an appropriate education. 

This procedure provides direction to assist principals and their staff with meeting the safety and 
behavioural needs of exceptional pupils, while ensuring the safety of staff and students.  Meeting 
these needs involves awareness, consultation, and planning in collaboration with 
parents/guardians/caregivers, school staff, Student Services staff, and community agencies.  Student 
voice should be considered.  The Education Act and related regulations and Policy and Program 
Memoranda (PPMs) emphasize the use of discretion in discipline; mitigating and other factors must 
always be considered for all students.  
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Approach to Managing Violent and Aggressive Behaviour 
Positive behaviour supports shall be used as an approach to working with students exhibiting challenging 
behaviours.  

Positive behaviour supports require that we: 
 Understand learner profile (exceptionality, diagnosis, etc.), and the impact this has on student 

behaviour; 
 Understand and support individuals in their behaviour change process, as opposed to controlling or 

coercing them; 
 Apply an evidence -based approach of observation and data collection (e.g. Collaborative Problem-

Solving, Functional Behavioural Assessment);  
 Analyze the environment/context in which the behaviour occurs, reduce environmental triggers and/or 

risks (e.g. materials which may be used as weapons); 
 Identify a relationship between the behaviour and the context to determine the function behind the 

behaviour and/or lagging skills; 
 Design a Behaviour Intervention Plan (section 2.0) that is evidence-based, identifies skill deficits, and 

teaches replacement skills; 
 Design a Student Safety Plan (section 4.0) when behaviour is believed to be severe enough to pose a 

safety concern to ensure the safety of all staff and students and ensure all staff who may encounter 
the student in the course of the day are informed of associated risks;  

 Reduce potential triggers or contributing factors for the individual in the environment and teach new 
skills; 

 Provide and train the individual in the use of alternative behaviours that are more socially acceptable; 
 Create a safe and supportive class environment; 

Procedure: 
1.0 Proactive Planning for School Entry and New and Developing Behaviours 

Where a student is entering a school (e.g., from another school within HDSB or another board; a 
Care, Treatment, Custody and Correctional (CTCC) Program; or beginning school for the first time) 
and the school staff is made aware that the student has behaviours that pose a significant safety 
concern and/or risk of injury, or where new and developing behaviours have been identified. 

The Principal shall: 
 collect and review all relevant documentation from the parent/guardian, previous board, 

daycare, community agencies, etc., through signed consents; 
 conduct a case conference to develop appropriate transition plans, identify any staff training 

requirements and establish a draft Behaviour Intervention Plan and Student Safety Plan; 
 consult with the FOS Superintendent should delayed entry be required, length of day modified, 

or, in consultation with the System Principal of Safe Schools, exclusion considered. 

The Principal must include Senior Manager and Instructional Program Leader (IPL) of Student 
Services in the invitation to a school entry case conference for a student with a history of 
aggressive or unsafe behaviour. The Senior Manager and IPL will determine which staff member 
will attend. The case conference, in addition to parent/guardian presence, may include key agency 
and support personnel, where appropriate. 

Information sharing at the school entry case conference should include: 
 Student’s areas of strength and need 
 Identification of possible risk and protective factors 
 Current and previous interventions (including medical, social-emotional) 
 Agency involvement 
 Academic background 
 Current history of violent aggressive events 
 Known or supposed contributing factors and triggers to inappropriate student behaviour 
 Effective strategies to address student’s needs 
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Outcomes of the school entry case conference will include: 
 Transition plans, including dates for school and/or classroom visits 
 Identification of employees requiring additional training  
 Behaviour Intervention Plan to address lagging skills and corresponding teaching and support 

strategies 
 Student Safety Plan to respond to escalating behaviours as required, with appropriate training 

and sign-off 

and may also include: 
 Draft Individual Education Plan 
 Provision of Personal Protective Equipment (PPE)  

2.0 Behaviour Intervention Plan 
A Behaviour Intervention Plan is a comprehensive plan to support a positive change in behaviour 
for a student. The plan describes specific behaviours of a student, identifies a student’s triggers, 
contributing factors, perceived function of the behaviour, hypothesized lagging skills and the 
appropriate strategies and interventions used by staff working with the student. The purpose of this 
document is to be proactive in teaching appropriate behaviour, and/or to de-escalate behaviour 
before and/or during an episode. All staff (including regular and occasional staff) working with a 
student must be familiar with the Behaviour Intervention Plan and its contents prior to working with 
the student. All permanent and occasional staff must sign an acknowledgement of their review of 
the Behaviour Intervention Plan. 

Behaviour Intervention Plans are designed and written by school-based staff in consultation with 
parents and with the support of board resource staff if necessary. Student voice should be 
considered.  The plan should be reviewed by the Core Team and revised at least once per 
term/semester, more often if necessary, and shared with all staff working with the student.  Plans 
must be reviewed as part of debriefing an incident.   

If a student requires the support of a Travel Assistant (Appendix F), these plans must be inclusive 
of the travel environment, and articulate planned supports and responses while in transit.   

3.0 Behaviour Log 
The HDSB Behaviour Log shall be used to record a student’s aggressive behaviours and the 
events that occur before and after the behaviour to develop an understanding of the student’s 
needs. The Behaviour Log will remain at the student’s school and the staff attending should 
complete the entry. 

Behaviour Logs will be reviewed, minimally, at least once per term or, as part of a plan 
review.  Regular review of a Behaviour Log by the classroom educators*, and other staff as 
appropriate, is required to: 
 Identify factors that trigger, sustain, or reduce the behaviour 
 Reveal patterns of behaviour 
 Determine if the behaviour is escalating 
 Prioritize target behaviour(s)  
 Identify effective strategies to reduce aggressive behaviours 
 Provide a basis for further investigation of lagging skills and Functional Behavioural Analysis  
 Inform ongoing revisions to the Behaviour Intervention Plan and the Safety Plan 

*Classroom Educators are defined as classroom or self-contained OCT, DECE, EA 

4.0 Safety Plan 
A Safety Plan is developed as soon as the Principal has evidence that the student’s current 
behaviours pose a risk of injury to the student and/or others.  It is a planned response to escalating 
behaviour and is not intended to remediate behaviour.  It emphasizes prevention, de-escalation, 
and the use of non-verbal and verbal responses. 
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A student with a Safety Plan must also have a Behaviour Intervention Plan. If a student requires 
the support of a Travel Assistant (Appendix F), these plans must be inclusive of the travel 
environment, and articulate planned supports and responses while in transit, including emergency 
communication.  Staff must receive training specific to the Safety Plan in this new environment.  

A Safety Plan, if required, must be completed and shared with appropriate staff members 
(teachers, ECEs, EAs, office staff, support staff, custodian, etc.),  including regular and supply staff 
prior to the student’s school entry.  In the event that a current registered student begins to exhibit 
new or developing behaviours requiring a Safety Plan, the student may be excluded until plans are 
completed. 

In extraordinary cases, the student’s registration may need to be delayed, length of day modified 
or, in consultation with the Principal of Safe Schools, exclusion considered (Exclusion Primer, 
Exclusion Checklist),  in order to ensure that staff training and preparation are complete.  In all 
such extraordinary cases, the FOS Superintendent will be consulted and must sign the Exclusion 
letter. 

A Safety Plan identifies the Core Team responsible for implementing and reviewing the plan.  The 
Principal determines the Core Team members, which include school-based staff such as the 
Principal, Vice-Principal, Special Education Resource Teacher (SERT), Classroom Teacher, 
Educational Assistants and school-based Social Workers or Child and Youth Counsellors as 
appropriate.  It is expected that all members of the Core Team will have, current BMS/UMAB 
training (the transition from UMAB to BMS training for the HDSB should be completed by June 
2018) before working within the Safety Plan.  Other Student Services support staff may be 
consulted in the development of Safety Plans. 

In determining the actions recorded in the Response to Escalating Behaviours section, the 
Principal is encouraged to seek input through school support staff such as the area Senior 
Manager of Professional Services or Instructional Program Leader.  Only staff who have been 
trained/have practiced the Safety Plan should be assigned to the student. 

The Safety Plan and the risks associated with the student behaviour must be communicated, and 
available to all permanent and occasional staff. 

The Principal or Vice-Principal shall hold a meeting of the Core Team, on the plan’s designated 
review date, at least once per term/semester, and after every incident causing injury, or threat of 
injury, to review the Behaviour Intervention Plan, Behaviour Log, and the Safety 
Plan.  Parents/Guardians must be kept informed of each incident.  These meetings should be held 
as proactive management of the student’s behaviour, to ensure that the plan(s) reflect the 
student’s current needs and to ensure staff are working in compliance with the plan.  A record of 
Core Team meetings will be kept.  

A Safety Plan must be reviewed, and revised as necessary, as part of an effective Transition Plan 
when moving:  
 from elementary to secondary 
 to a new school/placement/program 
 to a new grade/division 

When Core Team members recommend discontinuation of a student’s Safety Plan, the Principal 
will document the discontinuation of the plan.  The discontinued Safety Plan may remain in the 
OSR for a period of time as determined by the school Principal.   

A Safety Plan requires the signature of each Core Team member.  Plans are to be discussed with 
staff members, made available to all staff and accessible to occasional/supply staff.  Plans need to 
be shared with parents/guardians.  Although parent agreement with the plan is preferable, 
agreement and parent signature are not required. 
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5.0 Injury or Assault of a Staff Member 
Upon injury the employee or co-worker shall notify the Principal/VP, designated teacher-in-charge, 
immediately. 

Immediate Actions  
The Principal shall: 

 ensure all persons are safely and securely situated and assess for injuries 
 reassure and follow-up with support for student and staff 
 ensure provision of emergency First Aid, if required or requested 
 contact area Superintendent of Education 
 contact police as appropriate (refer to Police Protocol) and inform staff member that police 

have been contacted 
 inform Health and Safety Department immediately and secure site for investigation, for a 

critical injury  

Follow-Up Actions (Student) 
The Principal shall: 

 conduct an investigation of the incident and follow appropriate disciplinary or non-
disciplinary and re-entry procedures 

 complete Containment Forms within 24 of incident, as appropriate  
 hold a Core Team meeting as soon as possible, or before the student returns to class, 

and/or before re-entry of student, to review and revise (if necessary) the Behaviour 
Intervention Plan and Safety Plan 

 consult with the FOS Superintendent to determine the timelines for re-entry 
 consult with the FOS Superintendent to determine potential for formal discipline or exclusion 

The Principal will ensure that the following following actions, as appropriate, have been 
considered: 

 Restorative Practices 
 Environmental modifications 
 Modification of program for student (IEP, Behaviour Intervention Plan) 
 Counselling 
 Modified school day for student, in consultation with FOS Superintendent 
 Student contract 
 Alternate setting 
 Temporary exclusion or suspension or expulsion, in consultation with the FOS 

Superintendent, Principal of Special Education and Principal of Safe Schools 
 Police and/or CAS involvement, in consultation with the Principal of Safe Schools 
 Review of the IEP 
 Other interventions which the Principal may deem appropriate (consultation with area Senior 

Manager is     recommended) 

Follow-Up Actions (Employee): 
The Principal must conduct a debriefing of the incident within 24 hours with the staff directly 
impacted and any other pertinent employees.  Ensure the EIR-A is completed, including the 
completion of the Physical Containment Incident Report, as appropriate.  

The Principal will also ensure that the following actions, as appropriate, have been considered: 
 Restorative Practices 
 Consult with the area Superintendent of Education  and Human Resources to determine the 

timelines for re-entry 
 Staff training (including revisions to Behaviour Plans, Safety Plans, etc.) 
 Provision of Personal Protective Equipment 
 Share information with the employee regarding the Employee Assistance Program 
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 Consideration of re-scheduling assignments 
 CAS involvement, in consultation with HR and FOS Superintendent 
 Other interventions or supports which the Principal may deem appropriate (consultation with 

FOS Superintendent is recommended) 

Follow-Up Actions (Other): 
The School Administration shall conduct, within 24 hours, a debriefing, keeping a Principal’s 
record where there is evidence of escalating behaviour, health care or lost time accidents 
and/or the receipt of an “Employee Health and Safety Complaint Form.” Strategies to reduce 
the risk to staff and students shall be identified.  The debriefing should include all members of 
the CORE TEAM. 

Follow-up Debrief and Review: 
This level of debrief is intended to ensure that the Student Safety Plan and Behaviour Intervention 
Plan were followed, and are updated in response to an incident.  Conversation at this level would: 
 attend to the immediate physical and emotional needs of those involved 
 review the incident and plan which may require Student Safety Plan and/or Behaviour 

Intervention Plan revisions, or staff  
 consider student’s re-entry plan, in consultation with the FOS Superintendent 
 inform In-school Health and Safety Team 
 inform the Manager of Health and Safety when a violent incident results in a critical 

injury.  Confidential student information should not be shared. 

6.0 Data Collection, Record Keeping and Reporting Forms 
Gathering statistical information regarding students with special needs, violent incidents and 
related injuries helps a school system assess their practice.   The HDSB collects and uses data to 
make improvements to support student learning and reduce the risk of staff or student injury.   

Several reporting and record-keeping procedures related to student behaviour currently exist within 
HDSB Administrative Procedures and Policies.  Procedures and forms are located electronically on 
myHDSB and are linked here for reference.  These are the only forms that are to be used by 
HDSB employees for tracking, planning and reporting purposes. 

These procedures and forms (available on myHDSB) include: 
 Behaviour Intervention Plan 
 Behaviour Log 
 Student Safety Plan 
 Debrief Form 
 Physical Containment Form 
 Travel Assistants   
 Employee Incident Report (EIR-A) 
 Safe Schools Form 

7.0 Risk of Injury 
The Principal will ensure that all employees (permanent  and occasional) are made aware of 
students in the building who have Safety Plans and the appropriate responses to be used when 
dealing with these students.  This information should be reviewed on a regular basis, at least once 
per term/semester, or as plans are revised.  The Principal will maintain a signed record of this 
communication. 

The Principal shall also ensure that employees (permanent  and occasional) who have regular 
contact with students who have the potential for aggressive behaviour are informed of the risk of 
injury when interacting with these students, and are provided with the necessary information (i.e., 
Behaviour Intervention and Safety Plans) and training to work safely with these students. This 
information should be reviewed on a regular basis, at least once per term/semester, following an 
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incident, or as plans are revised.  The Principal will maintain a signed record that staff have read 
these plans and training records where applicable. 

Employees shall report health and safety concerns to their supervisor as per the Occupational 
Health and Safety Administrative Procedure.  Where the employee does not believe that the 
concern is resolved, the employee must complete the Employee Health and Safety Concern 
Form.  As a response to escalating violent aggressive behaviour and/or employee concern of risk 
of injury, the Principal shall convene a meeting to review the Behaviour Intervention Plan Log and 
revise the Behaviour Intervention Plan and Safety Plan, as appropriate. 

Where applicable, the Safety Plan must identify safety and/or Personal Protective Equipment 
(PPE) that is to be worn by employees.  Information on PPE is available through Student Services 
and the Health and Safety Department. 

If an employee indicates that they refuse to work with a student(s), the Principal will immediately 
notify the Manager of Health & Safety and investigate in the presence of a Worker Rep from the 
Joint Health and Safety Committee as required by the Occupational Health and Safety Act, and will 
inform their area Superintendent of Schools and Manager, Health and Safety.  A teacher may not 
refuse work where the circumstances are such that the life, health or safety of a student is in 
imminent jeopardy. 

While a work refusal investigation is initially under way, The Principal shall not assign another 
employee (from any employee group) to supervise the student unless the employee is fully 
informed of the prior work refusal and agrees to perform the work. This can only be be a teacher or 
ECE who is a member of the Core Team.   

8.0 Additional Qualifications and Mandatory Training 
Staff who work on a regular basis with exceptional students whose behaviours present a risk of 
injury to themselves or others are required by the HDSB to have up-to-date training in managing 
behaviours that present the risk of injury.  This training must occur prior to the staff member 
working with a student who has a Safety Plan.  Only BMS/UMAB trained staff members should be 
working with a student who has a Safety Plan. 

Where staff members do not have qualifications in the current Board-approved training, Behaviour 
Management Systems (BMS) or Understanding and Managing Aggressive Behaviour (UMAB), the 
Principal will ensure this training takes place.   Training will typically be completed during the 
employee’s regular day.  In some instances, additional training opportunities may be available to 
employees during the summer. 

Principals and staff must consider calling 9-1-1 for police and/or medical assistance when student 
and staff safety cannot be ensured, or as part of the Safety Plan response. 

It is important that principals notify all relevant personnel (e.g. Occasional teachers, EAs, ECEs, 
CYCs, Student Supervisors, etc.) of any students they may interact with who pose a safety 
risk.  Principals must also ensure that when an occasional/casual/temporary employee is brought 
in, either the occasional/casual/temporary employee has the qualifications, skills, training and/or 
experience to meet the physical requirements of the assignment, or the remaining staff members 
in the classroom can safely supervise the student who presents a “risk-of-injury”.  With respect to 
staff absences, prior planning is essential. 

Principals must develop contingency plans with staff and parents/guardians/caregivers for those 
situations in which occasional/casual/temporary employees are not available, or the 
occasional/casual/temporary employee does not have the qualifications, skills, training and/or 
experience to meet the physical requirement of the assignment.  This planning should be done 
before the student begins a program and will include alternative safety measures to be 
implemented in case of staff absence.  Alternatives could include temporary reassignment of 
existing site staff, or temporarily placing the student in another classroom or location in the 
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school.  Alternative plans developed with the parents/guardians/caregivers are part of the ongoing 
management process for risk of injury. 

Original copies of signed documents (Behaviour and Safety Plans, training and shared 
communication) must be stored in one binder in a secure, accessible area in the school 
office.  Copies of Behaviour and Safety Plans may be kept in additional offices and educator 
supply files, with consideration for security of information. 

9.0 Continuum of Physical Interventions 
Planned Physical Interventions, such as blocks, releases and containment strategies may be 
required in the student’s Safety Plan where there is evidence that preventive and non-physical 
intervention strategies are not sufficient to ensure safety and prevent injury. 

Situations warranting planned physical containment include: 
 Assault of another person who cannot leave the area 
 Serious self-injurious behaviour 
 Attempts to leave a supervised area such that the student’s personal safety is at imminent risk 

Prior to considering physical containment as a planned response to behaviour, the following must 
be considered: 
 imminent risk to injury of self or others, and level of immediate risk 
 student history 
 staff relationship to the student 
 staff training 
 physical environment 

Physical containment may never be used to manage defiant behaviour that does not meet the 
above criteria, punish or discipline a student. 

Staff employing such a technique must receive UMAB or BMS training and follow approved 
procedures at all times. An incident that includes the use of planned physical containment must be 
reported to the HDSB Student Services Department using the Physical Containment Incident 
Report (Appendix D) 

Emergency Containment 
 Actions taken in a crisis situation in which a student poses an immediate and serious risk to 

himself or others.  Staff may move the student out of danger or contain the student to prevent 
imminent injury. 

 Whenever emergency containment is used, the Parent/Guardian must be informed 
 An incident that includes the use of Emergency Containment must be reported to the HDSB 

Student Services Department using the Physical Containment Incident Report (Appendix D). 
 Use of an emergency containment requires a Principal to consider a need for a Safety Plan 

Note:  Escorting vs. Transporting (This information is taken from BMS Position Paper: Transporting 
vs, Escorting)  

To “escort” a student means to accompany the student from one location to another without the use 
of force or restricting the student’s movements.  This may be simple walking beside the student or 
perhaps holding the student’s hand or with a hand on the student’s arm or shoulder. Escorting 
provides gentle guidance and/or support for a student without the use of force. Therefore escorting 
is not considered a form of physical containment. 

To “transport” a student means moving a student from one location to another by means of physical 
force where the student is actively resisting being moved-staff use their hands/arms to control and 
restrict the student’s freedom of movement. Physically moving a student against their will increases 
safety risks for both the student and the staff, especially when the student is highly agitated and 
physically out of control. Transporting students is not recommended or trained as part of physical 
intervention.   
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Core Team members must receive instruction and appropriate training to implement the Safety 
Plan. If a school has not been trained in BMS this includes student specific UMAB training where 
physical containment is part of the response plan.  A record of any training undertaken to support 
the student should also be signed and retained in the employee file. 

If a staff is trained in BMS, they may ask for a BMS Student Consultation to problem-solve and 
refresh strategies by contacting their Senior Manager.  Staff are responsible for, and supervisors 
will ensure staff are supported in, regularly reviewing and practicing all components of their BMS 
Training. This consultation must occur in consideration of planned physical containments. The 
actions recorded in the Response to Escalating Behaviours section of the Safety Plan shall be 
practiced at least once a year.  It shall be practiced as part of the Safety Plan development, prior to 
the student being readmitted after a violent incident, and when the membership of the Core Team 
is changed. 
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  Report Number: 18016 REVISED 
 Date:  January 29, 2018 

FOR INFORMATION 

TO: The Chair and Members of the Halton District School Board  

FROM: Stuart Miller, Director of Education 

RE:  Capital Update – for period ending January 9, 2018 

Background: 
As per the monthly schedule to report on capital projects, please find attached the revised 
chart showing recent activities for the period ending January 9, 2018. 

Respectfully submitted, 

David Boag 
Associate Director 

Stuart Miller 
Director of Education 



Updated: January 17, 2018

Submt'd Rec'd Submt'd Rec'd Issue Closing 

Milton SW #1 HS (Hossack 

& Assoc. Arch)
1200 no

Feb 2018 

(tentative) 

Sept. 2018 

(tentative)

June 2018 

(tentative

Oct. 2019 

(tentative)

June 2018 

(tentative)

September 

2018 (tentative)
delayed TBA delayed TBA

Developers are delayed on the zoning and plan of 

subdivision. Requires a 4 month approval process. 

Tentative opening planned for 2020.

Milton SW #10 PS (Hossack 

& Assoc. Arch.)
776 Own

March 20, 

2017
Oct 31, 2017 July 17, 2017

November 3, 

2017

Sept 12, 2017           

(RFT 17-266)
Oct 3, 2017

October, 

2017

Aug 31, 

2018

Foundations 50% complete. Site grading underway. 

Underground plumbing mains 80% complete. 

Masonry block underway.

NE Oakville #2 PS (Hossack 

& Assoc. Arch.)
776 no

August 2019 

(tentative)
On 2018 Capital Priority Request.

Administrative Building 

Accommodation Study 

(Snyder Architects Inc.)

N/A N/A N/A N/A N/A N/A N/A N/A
Consultant evaluating opinions for location of potential 

accommodations - ongoing.

Craig Kielburger SS (CS&P 

Architects)

231pp incl. 

Greenhouse 
Own July 9, 2016

December 

20, 2016

October 18, 

2016
February 2017 Oct 15, 2016 Nov 1, 2016 Feb 1, 2017 March 2018

Superstructure 100% complete. Work underway on the 

interior . Inclement weather has delayed the project. 

Revised completion date is March 2018.

GDHS Additions & Reno's 

(Snyder & Assoc.) 
150pp Own

Jan 29, 2010 

Phase 2
Sept 9, 2010

Dec 6, 2010 

Phase 2
Mar 9, 2016 Jun 9, 2009 Jul 9, 2009

Aug 10, 

2015

All as-built drawings submitted to the Town. Phase 3 

complete.  Still need to work out land deal with the 

HCDSB to receive final sign off.

Harrison PS - Woodview 

(NGA Architects)
none Own NA NA Dec 20, 2017

March 2018 

(tentative)

late-January 

2018 

(tentative)

mid-February 

2018 

(tentative)

March 

Break 2018
June 2018

Architect drawing and specifications are ready for 

tender.

Oakwood PS -  Parent & 

Child Centre Reno                   

(Grguric Architects)

none Own NA NA Sept 18, 2017
October 4, 

2017
Feb 2018 May 2018

Ministry approved additional funding. Board to 

approve contractor Jan 2018. Work to commence 

upon award of contract to GC.

PAR (Snyder Architects) NA NA NA NA NA NA
Aug 2017      

(RFP 17-258)
Aug 23, 2017 Architect is developing drawings and specifications. 

Brant Hill PS - 2 rm child 

care reno (Snyder & Assoc. 

Arch)

none Own NA NA
Aug 31, 

2018
2 Preschool rms = 48 children. 

John T Tuck 1
Robert 

Baldwin
NA NA Sept 29 2017 October 2017

June 2, 2017 

(RFT 17-219)
June 20, 2017 Oct 2, 2017 Oct 29 2017 Complete & occupied.

Joshua Creek 1 EW Foster NA NA Sept 29 2017 October 2017
June 2, 2017 

(RFT 17-219)
June 20, 2017 Oct 2, 2017 Oct 29 2017 Complete & occupied.

Pilgrim Wood 2
Sam Sherratt 

& new lease
NA NA

Aug 2017      (1 

ptbl only) Sept 

29 2017

Aug 30, 2017
June 2, 2017 

(RFT 17-219)
June 20, 2017 Oct 2, 2017 Oct 29 2017 Complete & occupied.

W. H. Morden 1 Pine Grove NA NA June 9, 2017 Aug 30, 2017
June 2, 2017 

(RFT 17-219)
June 20, 2017 July 4, 2017 Oct 29 2017 Complete & occupied.

Capital Projects 

School & Project Description

P
u
p
il 

P
la

c
e
s

S
it
e
 O

w
n
e
d Permit Status

Bolded notes indicate changes.

PORTABLES (NEO Architecture Inc.)

Construction Status

Site Plan (SPA)
Update Comments

TenderBldg. (BPA)

ADDITION, RENOVATIONS and OTHER

S
ta

rt
 D

a
te

 

(T
e

n
ta

ti
v
e

)

NEW SCHOOL CONSTRUCTION

C
o

m
p

le
ti
o
n

 

D
a

te
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 Report Number: 18020 
 Date: January 29, 2018 

FOR DECISION 

TO: The Chair and Members of the Halton District School Board  

FROM: J. Newton, Superintendent of Education 
 S. Miller, Director of Education  

RE:  Establishment of School Boundaries – Milton #10 Public School 

Background: 
The following motion was unanimously approved by the Board on September 20, 2017:  

Be it resolved that the Halton District School Board direct the Director to undertake a school 
boundary review for the new Milton #10 Public School, with an expected completion date of 
no later than February 2018.  

In September 2017, the Board approved a recommendation (Report 17099) to proceed with a 
boundary review for Milton #10 Public School. The Milton #10 Public School boundary review was 
undertaken as a result of the Board’s Long Term Accommodation Plan (LTAP) which identified a 
need for a new elementary school to meet the growing enrolment pressures in south west Milton. 
The LTAP provides the opportunity to identify the school boundary study processes that are to be 
undertaken as a result of ongoing capital initiatives, and to address accommodation pressures due 
to new residential development, changing demographics, and program pressures.  

RECOMMENDATION: 

Be it resolved that the Halton District School Board adjust the boundaries for the 
elementary schools in Milton as outlined in Scenario 10c and detailed in Report 18020, 
effective September 2018. 

 
Boundary Review 
The procedure for the boundary review of the Milton #10 Public School area was implemented as 
per the Halton District School Board Administrative Procedure: School Boundary Reviews (2016) 

A Boundary Review Steering Committee (BRSC) was established to lead the school boundary 
review process. This committee consisted of Milton Family of Schools Superintendent (Jacqueline 
Newton), Superintendent of Education and Co-Chair (Gord Truffen), General Manager of Planning 
(Domenico Renzella), Senior Planner (Michelle D’Aguair, Planning Assistant (Mitchell Gundy), the 
Trustee for the affected areas (Kim Graves) and a Trustee from outside the affected areas and Co-
Chair (Donna Danielli). The Boundary Review Steering Committee (BRSC) initially met on October 
16, 2017 and continued with meetings until January 16, 2018. A timeline of the process for the Milton 
#10 Public School Boundary Review is outlined in Appendix 1: Milton #10 Boundary Review   

A message was sent to each elementary school principal in Milton to invite the School Council 
Chairs or designates plus an additional school parent/guardian member to be a part of the Boundary 
Review Committee (BRC). The two representatives from each of the potentially impacted schools 
were encouraged to attend the Boundary Review Committee meetings. These schools included 
Anne J. MacArthur Public School, Boyne Public School, PL Robertson Public School and Tiger Jeet 
Singh Public School. 

The BRC meetings were held in the library at Boyne Public School. The BRC meetings had parent 
representatives from each of the potentially impacted schools in Milton. These meetings were also 
open to the public to attend as observers only.  

https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Boundary%20Review%20Initiation%20Report%2017099.pdf
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2016%20Milton%20MAR/AdministrativeProcedure.pdf
https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017-Milton-MiltonSW10ps.aspx
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The BRC had five meetings in the time period between October 24, 2017 and January 16, 2018. 
Board staff from the Planning Department, Superintendents and Trustees worked with the BRC 
parent representatives to provide them with information on each school affected by the boundary 
review. Some of the data that was examined by the BRC included:  

 Enrolment data, on the ground capacity (OTG), % utilization, portable capacity;  
 Information on elementary school programs, viable programs, transportation costs, walking 

distances for each school, etc.; and 
 A ten year enrolment projection for each scenario proposed, including grade by grade 

breakdown by program. 

Subsequent to every meeting, the presentation slides, minutes and scenarios continued to be posted 
on the Board’s website Milton Street Public School Boundary Review. The following evaluation 
criteria were identified during the information process: 

 English and French Immersion program viability 
 Keeping families together as much as possible 
 Multiple student moves for families 
 Least disruptive to students 
 Transportation factors including school bussing and parking lot traffic in each school 

community  
 Proximity to schools with opportunities for walk-to schools being maximized, school routes 

safe, and natural boundaries incorporated into the proposed options 

The BRC used the criteria as described in the HDSB Administrative Procedure: School Boundary 
Reviews (refer to Appendices). The BRC initially reviewed five (5) scenarios, as developed by the 
Boundary Review Steering Committee. Over the course of the following weeks, numerous other 
scenarios were generated and assessed as per the established criteria. A total of twenty two (22) 
scenarios were considered by the BRC. The pros and cons of each scenario was documented to 
encourage dialogue as noted in the minutes of each meeting and posted on the Board’s website 
within 48 hours following each meeting. 

The BRC used the criteria to reduce the number of viable scenarios. Throughout this process BRC 
school representative members consulted with their School Councils, school communities, school 
administrators, and Board staff to determine which criteria were held in highest regard. The BRC 
shared this information and utilized this data to determine the criteria that were deemed to be the 
most important in measuring the impact and effectiveness of boundary scenarios:  

 Proximity to schools (walking distances, safe school routes, natural boundaries) 
 Balance of overall enrolment in each school in the review area to maximize student access to 

programs, resources, and co-curriculars  
 Stable, long-term boundaries 

The BRC used the criteria to assess the scenarios and decided upon the four (4) that best met these 
standards. The four scenarios (1e, 8c, 10a and 10c) were selected for the public information and 
feedback as outlined in Appendix 2: Four Scenarios for Public Information Feedback. 

Throughout the process, a “Question and Answer” icon was maintained on the Board website 
Frequently Asked Q & A. These questions were generated both from discussion at the BRC 
meetings as well as questions that were raised by the public directly with Board staff including emails 
and the website. The minutes from each meeting and the various versions of the scenarios 
developed were posted on the website within 48 hours after the BRC meeting on the website tab -- 
Milton #10 Public School Boundary Review. A banner was also posted near the front entrance of 
each of the four elementary schools stating that “This school is under a Boundary Review. Refer to 
website for details www.hdsb.ca” 

On Tuesday, January 9, 2018, a Public Information Meeting was held at Boyne Public School. 
Invitations were provided for all families in the affected Milton elementary schools and sent through 

https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017-Milton-MiltonSW10ps.aspx
https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017-Milton-MiltonSW10ps.aspx
https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Frequently-Asked-Questions.aspx
https://www.hdsb.ca/our-board/Pages/Search.aspx?k=Milton#10%20boundary%20review
https://www.hdsb.ca/our-board/Pages/Search.aspx?k=Milton#10%20boundary%20review
http://www.hdsb.ca/
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Synrevoice emails. A copy of the News Release: Public Information Invitation was also posted on the 
Board website.  The HDSB twitter feed also posted the invitation for all Milton residents. 
Approximately 40 people attended the January 9, 2018 Public Information Meeting. The audience 
also included the steering committee, several Milton administrators including the principal of Milton 
#10 Public School, two Town of Milton Councillors and Director Stuart Miller. The slide deck was 
also posted on the Board’s website Public Information Evening Slide Presentation. 

At this meeting, Board staff and school representatives of the BRC shared information on the 
process, the recommended scenarios, responded to questions regarding the process and explained 
the feedback process. The public was asked to provide their insights on a feedback form in paper 
copy and/or directly on a link provided on the Board’s website. In addition, school communities were 
asked to complete a feedback form collaboratively. All feedback was to be submitted by January 15, 
2018 using the Public Information Feedback Form.  The BRC received 42 responses to share with 
the Boundary Review Committee Milton Boundary Review Feedback January 16, 2018. 

Throughout the process, the BRC worked together to represent the views and perspectives of their 
school communities and to work towards recommendations to the BRSC that would best ensure a 
sustainable, viable community school offering programs for the students within each community. 

The BRC had their final meeting on January 16, 2018 at Boyne Public School. The focus for this 
evening was to analyze the data from the Public Information Feedback responses regarding the four 
scenarios proposed and to recommend two scenarios for the Board Report -- Scenario 10a and 
Scenario 10c.  

In the Board’s previous boundary review for Martin Street Public School in 2016-2017, a robust 
discussion focused on reducing the enrolment pressures at the larger schools in Milton and in 
particular Escarpment View Public School, Anne J. MacArthur Public School, Tiger Jeet Singh Public 
School, Boyne Public School, and PL Robertson Public School. The Martin Street Public School 
Boundary Review Committee hoped that the upcoming Boundary Review study for the new Milton 
#10 school to open in September, 2018 would address some of the accommodation pressures in 
these schools. The current Milton #10 Boundary Review Committee did address this focus within the 
recommended scenarios. 

To this end, the Boundary Review Steering Committee (BRSC) carefully studied the BRC 
recommendations, revisited the process and recommended to the Director that Scenario 10a and 
Scenario 10c met the criteria with optimal balance and viability for all the affected schools in the 
study. The BRSC felt that these scenarios would: 

 best meet the core criteria as established by the BRC; 
 best respond to the consultation feedback; and 
 would ensure sustainable and viable schools in the study area. 

Subsequently, the Director and Administrative Council reviewed the recommendations from the 
Boundary Review Steering Committee.  The rationale for Scenario 10c is as follows: 

 addresses most of the criteria identified during the boundary review process;  
 one of the four scenarios identified by the BRC and one of the two preferred options of the 

BRSC (10a and 10c) 
 provides a balance of overall enrolment across schools in study area; 
 attempts to keep families together regardless of program; 
 provides room for growth at all affected schools; and 
 addresses the warrant and recommendation in the Board motion. 

Ultimately, the Director recommended the Halton District School Board adjust the boundaries for the 
elementary schools in Milton as outlined in Scenario 10c effective September 2018. While Milton 
#10 Public School is projected to open at 90% of OTG capacity and total capacity is projected to be 
exceeded by 2020 with either scenario 10a or 10c, the natural boundaries in 10c are more palatable 
for walk to school potential.  

https://docs.google.com/document/d/1cxHOdDnnFMWauFUiKYLBw61MKhnMSmyZB40SVol_6Zs/edit
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/meeting%205%20-%20January%209%202018.pptx
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2016%20Milton%20MAR/HardCopyPublicConsultationFeedbackFormWEB.docx
https://docs.google.com/presentation/d/1JelECAgLOvPoCsLnsOn4KX04tlgmLyaklB0ZKyQMtsQ/edit?ts=5a5e95a9#slide=id.g2ee1c223c6_0_0
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Furthermore, with the Ministry’s announcement on January 19, 2018 to fund the building of Milton 
#11 Public School for September 2019, the enrollment pressures at Milton #10 Public School will be 
addressed in this future boundary review study. 

Board staff will continue to monitor enrolment projections and accommodation pressures in Milton 
through the annual review of the Long Term Accommodation Plan.  
 
Respectfully submitted, 

Jacqueline Newton 
Superintendent of Education - Milton Family of Schools 

Stuart Miller 
Director of Education  

Appendix 1: Milton #10 Boundary Review 

Appendix 2: Final Four Scenarios  (1e, 8c, 10a, 10c) 

Scenario 1e 
 Milton #10 Public School opens K to grade 7 with the English program in September 2018 

with grade 8 in September 2019. 
 Martin #10 Public School will have the FI program phased in starting with grade 2 in 

September 2018. One grade will be added per subsequent year. 

 Current FI students will remain at Anne J. MacArthur Public School and PL Robertson Public 
School.  

Impact of Scenario 1e 
 Anne J. MacArthur Public School enrolments decrease. 
 No significant relief in enrollment pressures at Boyne Public School, PL Robertson Public 

School or Tiger Jeet Public School. 

Scenario 8c 
 Milton #10 Public School opens K to grade 7 with the English program in September 2018 

with grade 8 in September 2019. 
 Martin #10 Public School will have the FI program phased in starting with grade 2 in 

September 2018. One grade will be added per subsequent year. 

 Current FI students will remain at Anne J. MacArthur Public School and PL Robertson Public 
School.  

Impact of Scenario 8c 
 Anne J. MacArthur Public School enrolments decrease. 
 No significant relief in enrollment pressures at Boyne Public School, PL Robertson Public 

School or Tiger Jeet Public School. 

Scenario 10a 
 Milton #10 Public School opens K to grade 7 with the English program in September 2018 

with grade 8 in September 2019. 
 Martin #10 Public School will have the FI program phased in starting with grade 2 in 

September 2018. One grade will be added per subsequent year. 
 Boyne Public School and Anne J. MacArthur Public School decrease in enrollments.  
 Milton #10 Public School is projected to open at 90% of OTG capacity and total capacity is 

projected to be exceeded by 2020.  

https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017-Milton-MiltonSW10ps.aspx
https://www.hdsb.ca/schools/Pages/School%20Boundary%20Reviews/2017-Milton-MiltonSW10ps.aspx
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Scenario%201e.pdf
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Scenario%208c.pdf
https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Scenario%2010a.pdf
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Impact of Scenario 10a 
 Milton #10 Public School is projected to open at 90% of OTG capacity and total capacity is 

projected to be exceeded by 2020. 
 Tiger Jeet Singh Public School and PL Robertson Public School continue to have enrollment 

pressures. 

Scenario 10c 
 Milton #10 Public School opens K to grade 7 with the English program in September 2018 

with grade 8 in September 2019. 
 Martin #10 Public School will have the FI program phased in starting with grade 2 in 

September 2018. One grade will be added per subsequent year. 
 Boyne Public School and Anne J. MacArthur Public School decrease in enrollments.  

Impact of Scenario 10c 
 Milton #10 Public School is projected to open at 90% of OTG capacity and total capacity is 

projected to be exceeded by 2020. 
 Tiger Jeet Singh Public school and PL Robertson Public School continue to have enrollment 

pressures. 
 Milton #10 Public School is projected to open at 90% of OTG capacity and total capacity is 

projected to be exceeded by 2020.  
 There appears to be more natural walking boundaries with this scenario compared to 

scenario 10a. 

https://www.hdsb.ca/schools/School%20Boundary%20Reviews/2017%20Milton%20SW%2010%20PS/Scenario%2010c.pdf
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 Report Number: 18024 
 Date: January 31, 2018 

FOR DECISION 

TO: The Chair and Members of the Halton District School Board  

FROM: A. Grebenc, Chair; Burlington Trustee, Wards 3 & 6  

RE:  Trustee Conference Attendance 

Background 
The Trustee Expense Policy states: 

“Any other extraordinary or unusual expenses incurred by a trustee in carrying out their role, 
which they feel should be paid by the Board must be pre-approved by the Board, and will not 
be charged against the trustee’s account, but rather the Board’s account.” 

RECOMMENDATIONS: 

Be it resolved that the Halton District School Board use a portion of the "Reserve 
Account for Trustee Professional Development" to cover the accommodatio costs 
for A. Grebenc to attend the Human Rights, Ethical Leadership, and Good 
Governance Program for Ontario School Board Trustees offered by the Ministry of 
Education to be held February 14-15, 2018 (up to a maximum of $350.00). 

 

The program is described as “developed by leading legal and governance experts to provide trustees 
with a comprehensive understanding of the most pertinent ethical and equity governance issues faced 
by Ontario school board trustees today. Trustees will come away from this program equipped with the 
knowledge, strategies, tools and tactics to develop and implement a robust inclusive governance 
framework, and the necessary skills to navigate challenging situations when they arise.” 

The two-day program will cover: 

 Leading-edge governance principles on how trustees can meet their fiduciary duties as they 
relate to equity for staff and students 

 Impact of the Canadian Charter of Rights and Freedoms and the Ontario Human Rights Code 
on board decision making, practices and strategies 

 Understanding and proactively addressing systemic discrimination 

 Recognizing and countering unconscious biases as they relate to staff hiring and promotion 
and student success and well-being 

 Evidence-based decision-making as a tool of ethical strategic leadership and the importance of 
data collection 

 Strategies to support trustees in navigating competing interests and views of different 
constituencies in decision-making 

 Proactively recognizing equity considerations as they relate to group dynamics and conflicting 
constituency interests at the board table 

 Being inclusive in all actions and decisions, and promoting human rights and advancing equity 
at all levels of the school board in policy and practice 

 

Respectfully submitted, 

A. Grebenc  
Chair 
Trustee, Burlington Wards 3 & 6 
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 Report Number: 18025 
 Date: January 29, 2018 

FOR DECISION 

TO: The Chair and Members of the Halton District School Board  

FROM: M. Zonneveld, Superintendent of Education, Student Services 
 S. Miller, Director of Education  

RE:  Accommodating Students in Self-Contained Gifted Classes in Oakville 

Information Summary: 
Based upon a review of enrolments, projections, and accommodation needs in Oakville elementary 
schools for September, 2018, the students in the Grade 6 self-contained gifted (SCG) classes at 
Pilgrim Wood PS will remain at the school for Grade 7 and 8, and the Grade 5 and 6 students at 
Oakwood PS will move on to WH Morden PS for the 2018-19 school year. 

Background 
WH Morden PS is a K-8 neighbourhood school and the regional SCG site for Oakville students in 
grades 5-8. Currently in Oakville, students identified as Gifted and placed in SCG classes attend 
Pilgrim Wood PS for Grades 1-6 and WH Morden PS for grades 5-8. Most of the students at Pilgrim 
Wood PS were identified through the primary nomination and assessment process while the 
students at WH Morden PS were identified through the system-wide screening process and are 
new to the self-contained placement. 

WH Morden PS has been experiencing ongoing student accommodation challenges. There are 
currently ten portable classrooms on site and no more can be accommodated by the school’s 
electrical system. To ease some of the accommodation pressure for 2017-18 at WH Morden PS, 
Pilgrim Wood PS retained their SGC students for grade 6. Student enrolment projections for 2018-
19 show WH Morden will be unable to accommodate the number of anticipated students if the 
feeder school catchment grade configuration remains status quo. Staff have also heard from many 
parents of grade 6 SCG students at Pilgrim Wood PS that they would like their children to stay at 
the school until the end of Gr 8. Staff have also heard recommendations that the students at 
Oakwood PS should attend WH Morden PS for grades 6-8 in order to benefit from the larger 
technological facilities, programming and student peer cohort. 

In order to provide relief to accommodation challenges at WH Morden PS, and in consideration of 
recommendations regarding students at Pilgrim Wood PS and Oakwood PS, the following will be 
effective for 2018-19: 

 Pilgrim Wood PS will retain its SCG grade 6 students for two additional years, moving from a 
current organization of SCG 1-6 to SCG 1-8. 

 Oakwood PS will return to a grade K-5 configuration, with the current students in grades 5 
and 6 moving to WH Morden PS in September. 

All three schools are able to accommodate all students in these configurations over the next several 
years. This arrangement also reduces the number of transitions for students at Pilgrim Wood PS. 

Respectfully submitted, 

M. Zonneveld, 
Superintendent of Education, Student Services 

S. Miller, 
Director of Education  
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